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Foreword

In recent times, there have been intense debates surrounding the decolonisation
of the African literature. This movement goes beyond eradicating the remnants
of colonialism from the knowledge production and dissemination process. It aims
to foster the development of organic content and teaching methodologies that
generate African solutions to the political, economic and sociocultural challenges
faced by the continent. The New Frontier of African Business and Society is
an exceptional addition to the field of African Studies, particularly this current
edition with its theme focused on solution-driven approaches. Rather than sim-
ply identifying existing challenges, this publication offers practical solutions to
address them.

A notable example of such challenges is the decolonisation of trade within
Africa, which has gained significant attention through the implementation of the
African Continental Free Trade Area (AfCFTA). The African Union has desig-
nated the year 2023 as the year of accelerating its implementation. While it may
be oversimplifying the continent’s economic challenges to attribute them solely
to one cause, it is undeniable that shifting economic power dynamics and achiev-
ing balanced, fair trade transactions are crucial for Africa’s economic prosperity.
This necessitates concerted efforts at the national, regional and continental levels
to prioritise production over the current consumption-oriented approach, which
heavily relies on finished products from outside the continent. However, it is vital
to emphasise that the context of production should not be rooted in an idealised
past where the West sustained its economies through Africa’s raw materials and
labour. Instead, it should be grounded in Africa’s assertion of economic prowess
through competitive products suitable for global consumption.

The relevance of this volume becomes immediately apparent in its title: ‘Con-
textualising African Studies: Challenges and the Way Forward’. It effectively
addresses a significant gap that exists between teaching and research, on the one
hand, and policy making and implementation, on the other. It is not sufficient to
uncritically replicate success stories from other parts of the world. Instead, we
need introspection to identify and unpack the challenges unique to Africa and
subsequently devise context-specific solutions. This volume accomplishes pre-
cisely that through empirical research and case studies from various countries. By
aligning with the African Union’s theme for 2023, which focuses on enabling the
free movement of people, goods and services within a single African market, this
publication aims to bridge gender gaps, promote inclusion and drive socioeco-
nomic development. Achieving financial inclusion for marginalised groups is of
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utmost importance to eradicate poverty and foster stable socioeconomic condi-
tions. To institutionalise these efforts, collaboration between state and non-state
actors is essential, requiring a thorough understanding of the operational logic
that guides trade interactions within the African context.

Considering the growing advocacy for sustainable development in Africa, it is
imperative to initiate economic growth and development by examining existing
production practices. This examination should specifically address the explora-
tion of fossil fuels and other raw materials, taking into account indicators such
as environmental pollution, conflict, gentrification, impoverishment and exploi-
tation. By doing so, Africa can adopt sustainable industrialisation guided by
ethical principles derived from its traditional practices of nature preservation.
Furthermore, it is essential to affirm African agency at the micro level, especially
in the informal sector. This approach highlights the often-neglected dimension of
people-to-people exchanges, which form the foundation of inter-state relations.
Understanding local contexts at the individual and communal levels provides a
sociocultural infrastructure for sustainable trade interventions.

One of the book’s fascinating aspects is its emphasis on the nexus between
policy making, inclusive of regulatory frameworks, and trade and entrepreneur-
ship. It advocates for a bottom-up approach that promotes economic diversifica-
tion as a blueprint for sustainable growth.

There is an undeniable truth that the future economic prosperity of Africa
relies heavily on developing African solutions to African problems. This senti-
ment was emphasised by Her Excellency Dr Monique Nsanzabaganwa, Deputy
Chairperson of the African Union, during her opening speech at the April 2023
AfCTA Business Forum in South Africa. It is high time for the African busi-
ness community to take ownership of initiatives that foster economic growth.
This ownership entails forging partnerships among individuals and groups from
various sectors, ensuring equal opportunities for marginalized groups and leaving
no one behind. As echoed by His Excellency Paul Mashatile, the South African
Deputy President, in his closing remarks at the forum, such comprehensive conti-
nental progress can only be achieved through African unity and solidarity.

Thus, the true value of this text lies in the engagement of scholars and practi-
tioners who establish clear connections between the theory and practice of con-
text from an African perspective. If we are to succeed in the various efforts to
decolonise the African academy, we must adopt methodological approaches like
the ones presented here. It is essential to bridge the gap between academia and
practical application, uniting both the academic and business communities to
foster sustainable economic, political and sociocultural development across the
African continent.

This is the gift this text offers.

Philip A. Olayoku PhD

Chair, West African Transitional Justice Centre (WATJ Centre)
Director Centre for Research on African Digital Policy and
Innovations (CRADPI)



Acknowledgements

This book is a result of the imagination and contributions of a great number of
people. We take this opportunity to appreciate, all too briefly, everyone who have
made the development possible. We acknowledge our major debt to Anu, Yemi,
Christian, Jose, Lily, Zara, Tiffany and Neriah, who have helped us persevere to
see the beauty and grace in the pursuit of this book. Our dreams will not have
been achieved without their support.

Indeed, no list of acknowledgements can be complete. So many people have
assisted in this project. Our colleagues from the University of Bolton and the
University of the West of Scotland cannot go without mention. Your support and
ideas made this project possible and we owe you all our biggest thanks.

Our sincere gratitude also goes to all the authors who have contributed chap-
ters to this publication. We would like to record our thanks to Ayodele Adetuyi,
Kwame Oduro Amoako, Isaac Oduro Amoako, Bassey Ekanem, James Cunning-
ham, Laura Galloway, Elizabeth Gammie, Kofi Owiredu-Ghorman, Gilbert Zana
Naab, Donovan Nadison, Esinath Ndiweni, [jeoma Jacklyn Okpanum, Obafemi
0. Olekanma, Chioma Onoshakpor, Ibiyemi Omeihe, Rebecca Stirzaker, Heather
Tarbert and James Tuffour.

We also acknowledge our significant debt to the institutions where we work,
the University of Bolton and University of the West of Scotland. We are appre-
ciative of the contributions of many senior colleagues including Professor George
Holmes, Neil Shaw of the University of Bolton, Professor Milan Radosavljevic,
Professor James Miller of the University of West of Scotland, and other col-
leagues too numerous to mention.

From the wider academic scene, we are particularly indebted to colleagues who
have read our manuscripts in a very constructive way. Their numerous instructive
comments have proven useful to the design of this work.

Finally, we would like to thank the people of Emerald who helped make this
project possible. Special thanks go to Fiona and Lydia. They provided tremen-
dous support through the writing and production phase of the book.



	Half Title Page
	Endorsements
	Series Editors Page
	Title Page
	Emerald Publishing Limited
	Dedication Page
	Contents
	List of Figures and Tables
	List of Abbreviations
	About the Editors
	About the Contributors
	Foreword
	Acknowledgements



